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1.0 Purpose

The dress code at Melton Secondary College aims to provide clarity and professionalism while aligning with our
commitment to congruence between staff and student attire. This policy supports our goal to create a unified
and professional environment. The dress code applies to all staff, including contractors.

The dress code at Melton Secondary College reflects our commitment to professionalism, clarity, and unity
within our school community. By adhering to these guidelines, staff contribute to a positive and cohesive
educational environment that aligns with our values and the expectations set for students.

2.0 Professional Attire

Staff members should dress in a manner that reflects a professional and respectful image. This includes attire
that is clean, well-fitted, compliant with OHS requirements and appropriate for an educational setting.
Business casual attire is encouraged. Business casual attire in our workplace means clothing that is generally
regarded as professional and matching or exceeding the standards expected of our students. A useful guide to
business casual attire is here: A guide to business casual attire (with examples) - SEEK

Examples of Business Casual attire include:
e Collared shirts or smart polo shirts
e Blouses
e Dress pants or skirts
e Dresses, jalabiya, or sari
e Smart trousers or shorts, chinos
e Head coverings such as shayla, hijab, chador or nigab
e Well-maintained knits that are not pilling
e Closed-toe shoes that are not sneakers
e Professional looking sandals
e MSC branded staff clothing, provided by the school

For the avoidance of doubt, crocs, Birkenstocks, thongs and sneakers are not aligned with the professional
standard or congruent with the expectations of student dress.

3.0 Dress Code for Specific Roles
Staff involved in physical activities, such as yard duty, sports, or practical classes, may wear appropriate attire for
these activities, including:

e Sportswear or practical clothing suitable for physical activities

e Clothing that promotes the event, such as the annual Musical t-shirt

e C(Closed-toe, comfortable shoes



https://www.seek.com.au/career-advice/article/a-guide-to-business-casual-attire-with-examples

Staff dress for physical activity should endeavour to match the fit and style of the student PE uniform. This
means that shirts for active wear should be collared (ie: polo) and shorts should be loose fitting and of a
comparable length.

4.0 Student Attire Congruence
To maintain consistency and unity with student dress codes, staff attire should avoid overly casual items such as:
e Ripped jeans
e Offensive or inappropriate graphics or slogans
e Tights or leggings worn as outerwear
e Active wear
e Hoodies
e Clothing that is in poor condition

5.0 Exceptions and Accommodations
Staff with specific medical needs or requirements should discuss these with the principal or our HR leader to
ensure appropriate accommodation is made while maintaining a professional appearance.

On designated casual dress days, such as student casual dress days or Curriculum Days, staff may wear more
relaxed, but still neat and professional, attire.

Examples include:
e Smart jeans
e Sneakers
e Graphic tee shirts

6.0 Professional Presentation
Staff should maintain high standards of personal grooming and hygiene to support a professional and clean
environment.

Staff should not wear student uniform items, such as the Year 12 Jacket.

On excursions staff are expected to wear MSC branded staff uniform items. These would be made available to all
staff either provided to each staff member, or able to be borrowed.

During events that are more formal, such as Awards Nights and community events in which students are
expected to wear the most formal version of their uniform, staff dress should also reflect an increase in
formality. This may include wearing a blazer, jacket or tie and/or more formal footwear.

When working from home staff are encouraged to be mindful of their presentation when attending online
meetings. Dress during online meetings should be neat and professional.

Staff who are participating in online interview panels are expected to present at the same standards as during an
in-personal interview.

7.0 Implementation and Support

The dress code will be communicated to all staff members through induction programs and periodic reminders.
Staff are encouraged to seek guidance from their supervisors if they have questions about the dress code or
need support in adhering to it.

8.0 Review and Feedback
This dress code will be reviewed every three years in line with all other school policies to ensure it remains
relevant and effective.




Staff feedback is welcomed to ensure the policy continues to meet the needs of both staff and students

effectively.

Provide feedback on this policy here:

https://bit.ly/3DnDjlQ
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